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Project Manager 

Reports To: Head of Operations 

Salary: Up to £50,000 DOE 

Location: Nationwide, preferably South of England 

The Opportunity: We are looking for a Project Manager to lead the delivery of generator and 
related power projects across the UK. This is a hands-on role for someone who can coordinate 
people, manage site activity, keep projects moving, and build strong relationships with 
customers and internal teams. You will play a key part in delivering safe, efficient and high-quality 
projects while supporting the continued growth of YorPower. 

 
What You’ll Be Doing 

• Manage generator and related power projects from planning through to delivery. 
• Act as the main point of contact for customers, site teams and internal departments. 
• Attend site meetings, assess project requirements and help define the best delivery 

approach. 
• Coordinate labour, materials, technical support and project updates to keep work on 

track. 
• Ensure projects are delivered safely, on time, to specification and to a high standard of 

quality. 
• Build strong working relationships and contribute to continuous improvement across 

project delivery. 

 
Technical Involvement 

• Support commissioning, retrofit and installation activity where required. 
• Work closely with project support and engineering teams on drawings, technical 

information and delivery planning. 
• Provide practical technical input to help resolve issues and keep projects progressing. 

 
What We’re Looking For 

• Experience in project delivery, engineering support or a similar operational role. 
• Strong organisational skills and the ability to manage multiple priorities. 
• Good communication skills and a confident, professional approach with customers and 

colleagues. 
• A strong focus on quality, safety and delivering a high standard of service. 
• Experience in generator, power or electrical environments would be an advantage. 
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Why Join YorPower? 

YorPower is a people-focused business with a strong reputation, a supportive culture and a real 
commitment to doing things well. We work hard to deliver great service for our customers and 
create an environment where our people can develop, contribute and feel part of the business. 

As an Employee-Owned Trust, we believe in sharing success and building a culture where people 
feel involved, valued and connected to the future of the company. 

We are proud of our strong employee retention, our focus on internal development, and the 
opportunities we create for people to grow within the business. 

You’ll also benefit from wellbeing support, access to an Employee Assistance Programme, and 
a positive team culture supported by regular social, recognition and charity activities. 

Alongside formal business objectives, the company promotes team connection through social 
events, recognition activities and charity fundraising throughout the year. 

Company Values: 


